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When the Department of Homeland Security denied Amit Aharoni a 

high-skilled, H-1B visa in 2011, the decision had consequences far beyond a 

single potential worker in the American economy.  At the time, Aharoni was 

the CEO of CruiseWise, a travel-booking firm he founded in 2010 that had 

hired nine U.S.-born employees in a single year. Without the visa, Aharoni 

had to relocate to Vancouver, Canada, and he began considering moving his 

company to that country as well. Given Aharoni’s plans to rapidly expand 

his firm—and quickly bring on dozens more U.S. workers—the visa decision 

didn’t seem to make sense from an economic perspective. “I fear that I may 

be forced to move the center for gravity of CruiseWise to a different place,” 

Aharoni said at the time, “And that means hundreds of jobs that we’d hope 

to create, would be not be created in the U.S. but somewhere else.” 

In Aharoni’s case, a story in the national media brought attention to his case 

and U.S. Citizenship and Immigration Services ultimately reconsidered his 

petition and granted him an H-1B. In the years since, a larger firm brought 

Aharoni’s company - and today CruiseWise continues to support jobs as 

part of a larger firm. But this year, many H-1B applicants will not be near-

ly as lucky as Aharoni was. It is widely expected that this April, during the 

first five days of the application cycle, the government will receive far more 

applications for H-1B visas than the number available each year to private 

companies. Last year, for instance, 172,000 applications were received in a 

single week for just 85,000 slots. 

Aharoni’s story demonstrates why everyday Americans should care about 

the country’s broken H-1B visa system. Immigrants in the country on H-1B 

visas are often talented innovators or entrepreneurs. Their presence in the 

United States—and the companies and technologies they create—often 

result in attractive job opportunities for American workers. Many 

employers also say H-1B workers are necessary to help them fill positions 

requiring niche or specialized skills that they would be unable to fill 

otherwise with local or interested workers. Having the workers to fill such 
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jobs allows American employers to continue basing individual operations 

or offices in the United States, a move that creates jobs at all levels—from 

the engineers and computer programmers based in American offices to 

the secretaries, HR staff, and mailroom employees that support them. 

This fact that H-1B visa holders actually create—not take away—jobs from 

Americans has been widely supported in the literature. A 2013 paper 

written by professors at Harvard University looking at the 1995 to 2008 

period found that 1 additional young, high-skilled immigrant worker 

hired by a firm created 3.1 jobs for U.S.-born workers at that same com-

pany during the period studied.  Other academics have tied each H-1B 

visa award or labor request with the creation of four   or five   American 

jobs in the immediate years that follow. In this brief, we rely on a more 

conservative estimate of the impact of the H-1B program on the Ameri-

can workforce. Specifically, our brief uses a 2011 report produced by the 

Partnership for a New American Economy and the American Enterprise 

Institute that found that every 1 additional H-1B visa awarded to a state 

was associated with the creation of 1.83 more jobs for U.S.-born workers 

in the following seven years.

In this brief, we rely on data PNAE obtained through a Freedom of 

Information Request that allows us to see how many H-1B visas were 

awarded to each state in the 2010-2013 period. Using those state totals, 

we apply the PNAE study finding detailed above—that every 1 H-1B visa 

awarded to a state translates into 1.83 jobs for native-born workers in the 

seven years that follow—to estimate how many jobs the 2010-2013 H-1B 

visa awards will create in our economy by 2020. Our findings show that 

the H-1B program, and the skilled workers it brings, results in a 

valuable stimulus for our economy by creating jobs for U.S.-born workers. 

Although the available data allows us to analyze the impact of just four 

years worth of H-1B visa awards, the impact those visa holders will have 

expanding employment in the coming decade is quite dramatic. Workers 

who received H-1B visas from 2010-2013 will create more than 700,000 

jobs for U.S.-born workers by 2020.

FIGURE 1
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H-1B VISA HOLDERS IN OUR ECONOMY ARE OFTEN INNOVATORS 
OR ENTREPRENEURS. THEIR PRESENCE IN OUR COUNTRY—AND 
THE COMPANIES AND TECHNOLOGY THEY CREATE—OFTEN 
RESULT IN ATTRACTIVE JOB OPPORTUNITIES FOR AMERICAN 
WORKERS. 

In some states, the impact of recent H-1B awards over the next de-

cade will be particularly notable.  In California, for instance, a state that 

received more than 64,000 H-1B visas for new workers from 2010 to 

2013, more than 118,000 new jobs will be created for U.S.-born workers 

by 2020.  Texas will gain almost 81,000 new jobs. All together, 15 states 

will see more than 10,000 jobs created in their economy by 2020 as a 

direct result of the 2010-2013 H-1B visa awards. Of these, four states will 

see more than 50,000 jobs created for U.S.-born workers. 
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The job creation story also is good news for some areas not typically 

thought of as centers for high-tech industry, particularly some of the Rust 

Belt states. Pennsylvania, for instance, was awarded almost 14,000 new 

H-1B visas during the time period considered in this brief. Those visa awards 

will translate into more than 25,000 new jobs for American workers by 

2020. Similarly, Michigan’s U.S.-born workforce will gain almost 22,000 

new jobs by 2020. The figures are similar in Virginia, Washington, North 

Carolina, and Florida.

While this report demonstrates the valuable role that recent H-1B visa 

awards will play expanding employment and job opportunities for U.S.-born 

workers in the next five years, the current state of the H-1B program 

indicates there is much work left to be done. The large unmet demand for 

visas among companies means that many employers will not get the talent 

they need in this year’s H-1B visa lottery. For many employers this may slow 

expansion of their firms—or force them to eventually move some of their 

FIGURE 2
STATES WITH MORE THAN 15,000

JOBS CREATED AS A DIRECT RESULT 
OF 2010-2013 H-1B AWARDS

operations elsewhere, once again depriving U.S.-born workers of 

attractive jobs in our innovation-driven economy. 

Mat Ellis, the CEO and founder of Cloudability, a Portland, 

Oregon-based cloud-computing firm, knows this dilemma very well. 

In 2011, one of his most promising early-stage employees—a U.S.-

educated product manager – was forced to leave the United States 

when she was unable to obtain an H-1B visa. Ellis says without her, a 

superior had to do much of her work, slowing down the ability to 

expand in its earliest years. Today he has 40 employees at the firm 

based in America, but says if he grows much beyond 100 people he will 

likely open up a second office in another country where he can more 

easily sponsor and retain talent. “The United States is the best place in 

the world to find investment capital and support,” Ellis says, “but our 

immigration policies are making it so we’re not the best place anymore 

to find the workers you need to really grow a business.”
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APPENDIX CHART: 
JOB CREATION EXPECTED AS A RESULT OF 2010-2013 H-1B VISA AWARDS


